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Sunday|Monday [TuesdayYWednes(Thursd|Friday|Saturday
1 2 3 4 5 6 7

| NDEPENDEINCE

DAY

STATE HOL| DAY PAY DAY
8 9 10 11 12 13 14
15 16 17 18 19 20 21

PAY DAY

22 23 2 4 25 26 27 28
29 30 31 1 2 3 4

THE MONTH OF JULY

JULY i s ObgNational Par ks Mont h; Nati onal Picnic Mont Ih; U

BirthsfRuby and Onyx.

Fruit & Veggiei{Papaya Mango; Nectarine; and Garlic.

July FlLarkspur and Water Lily.

Astrologi|Cancer (till 22nd)Y)&. Leo (beginning 23rd

Ot her Notable MayjyJuly 29 National Lasagna Day.
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